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Working Sick:  Paid Sick Days Reduce Costs for EmployersWorking Sick:  Paid Sick Days Reduce Costs for EmployersWorking Sick:  Paid Sick Days Reduce Costs for EmployersWorking Sick:  Paid Sick Days Reduce Costs for Employers    

    
6 million Californians – 40% of all workers in the state – have ZERO paid sick days. 

    
    

Paid Sick Days Reduce Costs of Employee TurnoverPaid Sick Days Reduce Costs of Employee TurnoverPaid Sick Days Reduce Costs of Employee TurnoverPaid Sick Days Reduce Costs of Employee Turnover    
 

� Employees with paid sick days are less likely to leave their jobs.1        
    
� Every time an employee leaves a job, it costs the employer 25% of a worker’s total compensation, 

on average, across all industries, to replace that worker.2    
    

� Recruitment of new employees lowers productivity by increasing the workload for human 
resources, supervisors and other employees.    

 
� Paid Sick Days will save retail businesses in California over 80 million dollarsover 80 million dollarsover 80 million dollarsover 80 million dollars from reduced 

turnover.3    
 
 

Paid Sick Days Increase Employee ProductivityPaid Sick Days Increase Employee ProductivityPaid Sick Days Increase Employee ProductivityPaid Sick Days Increase Employee Productivity    
 

� The productivity of workers with even minor illnesses goes down compared to the productivity of 
their healthy co-workers.4 

 
� Every ill worker with the flu infects 18% of his/her coworkers.5  The spread of contagion 

compounds the loss of productivity. 
 
� Sick workers, or workers with sick loved ones, who are able to take paid sick days recover faster 

from illness than those who are forced to go to work.    
    
    

A Lack of Paid Sick Days is a Public Health HazardA Lack of Paid Sick Days is a Public Health HazardA Lack of Paid Sick Days is a Public Health HazardA Lack of Paid Sick Days is a Public Health Hazard    
    

� The Centers for Disease Control recommends that workers who are ill “stay home from work and 
school”6 to prevent spread of disease in the community and workplace. Paid sick days enable 
working families to follow this advice. 

 
� The risk of public contagion increases when ill workers have high levels of contact with the 

public, yet only 4% of restaurant workers have paid sick days.7    
 

� In 2005, industries with the highest incidence of occupational injury – Construction, Waste 
Management, Food Processing and Manufacturing – also had the largest percentage of workers 
without paid sick days.8 

    
    

It’s About Time: Support PIt’s About Time: Support PIt’s About Time: Support PIt’s About Time: Support Paid Sick Days in Californiaaid Sick Days in Californiaaid Sick Days in Californiaaid Sick Days in California    
    

[Over…] 
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